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Welcome 
Thank you for your interest in becoming Co-Chair of the IWG. 

The International Working Group (IWG) on Women & Sport is the world’s largest network dedicated 
to ‘empowering women and girls and advancing sport’. It is fully aligned to the 17 United Nations 
Sustainable Development Goals, in particular SDG 5: ‘Achieve gender equality and empower all 
women and girls.’ For over 25 years, the IWG has advocated for gender equity in global sport and 
physical activity. It continues to lead from a place of respect within the sport and physical activity 
system, releasing research and advocating amongst key global stakeholders such as the United 
Nations, UNESCO, and the International Olympic and Paralympic Committees. Every four years since 
1994 it has staged the IWG World Conference – the largest global gathering on gender equality in 
sport and physical activity. The IWG developed and remains guardian of the Brighton plus Helsinki 
2014 Declaration on Women & Sport, which now has almost 600 Signatories. It produces the IWG 
Progress Report, tracking the progress of the Signatories and to date, providing the only collective 
report on these global bodies. 

The IWG Secretariat & Conference 2018 – 2022 quadrennial is being hosted by Aotearoa New 
Zealand, with Women in Sport Aotearoa (WISPA) as global delivery agent. Every four years the IWG 
has held an IWG World Conference on Women & Sport in a different region:

              

In order to sustain the momentum created and track future progress, the IWG Global Executive - the 
leadership body for the network - is now accepting bids from countries or organisations interested in:      

• The position of IWG Co-Chair in 2022 – 2026;                  
• Hosting the IWG Secretariat from September 2022 – 2026; and                 
• Hosting the 9th IWG World Conference on Women and Sport in May/June 2026.

The UK have commited to bidding to secure the IWG secretariat and conference for the period 2022- 
2026 and as part of the process are now looking to recruit a potential co-chair.

YEAR CITY COUNTRY PARTICIPANTS

1994 Brighton United Kingdom 280

1998 Windhoek Namibia 400

2002 Montreal Canada 550

2010 Sydney Australia 500

2014 Helsinki Finland 800

2018 Gaborone Botswana 1200

2022 Auckland New Zealand TBC



About The Alliance

The Sport and Recreation Alliance will be leading on the organisational bid. The Alliance believes that 
the power of sport and recreation can change lives and bring communities together. Together with our 
members and in partnership with the wider sector, we make the most of opportunities and tackle the 
areas that provide a challenge. 

We provide advice, support and guidance to our members and the sector, who represent traditional 
governing bodies of games and sport, active partnerships, outdoor recreation, water pursuits, and 
movement and dance exercise. As the voice of the sector, we work with government, policy makers and 
the media to make sure grassroots sport and recreation grows and thrives. Having an active nation is 
important as it delivers huge benefits to society and the millions of participants, volunteers, staff and 
spectators.                

                                       Vision

A sustainable sporting culture based on gender equality that enables and values the full involvement of 
girls and women in every aspect of sport and physical activity.

                                                Mission

Empowering Women and Girls - Advancing Sport.
The mission is accomplished through the action and influence of the IWG as a catalyst, engaging 
governmental and non-governmental organisations and individuals for the advancement and 
empowerment of women and sport globally.

                                        Values

Collaboration - We place importance on international collaboration, enabling us to achieve our vision 
through consultation with stakeholders and incorporate their feedback into our decision-making.
Inclusiveness - We value diversity through the provision of equal opportunity, voice, and choice for all 
people regardless of nationality, ethnicity, religion, gender, disability, age or sexual orientation.
Transparency - We are transparent and accountable in all our operations and decision-making processes 
including management and governance.
Outcomes focus - Recognizing the importance of appropriate processes, we aim to achieve measurable

 

outcomes in keeping with our mission and vision.

                                          Purpose
Use the power of sport and physical activity to drive positive social changes for women and girls and 
improve their health and wellbeing.

                                         Goals
• Leadership & Advocacy: Influence gender equity agenda
• Capability & Knowledge: Facilitate positive behavioural change
• Value & Visibility: Leading advocate for women and girls
• Connections & Engagement: Support an empowered global network

Please refer to the IWG Strategic Plan 2018 – 2022 for a full picture of IWG’s intentions over the current  
quadrennial. This Plan was developed by IWG New Zealand in consultation and under the direction of the 
IWG Global Executive.

              



The Role
The IWG is led by two co-chairs. One is from the new host country; they will take overall 
responsibility and leadership for delivery of the IWG Secretariat & World Conference 2022 - 2026. 
The other will be from the immediate past host country (ideally the co-chair that led the IWG 
Secretariat & World Conference 2018 - 2022). If the latter is unavailable, a suitable candidate 
shall be chosen by the IWG Global Executive according to policy. Between them, the co-chairs will 
decide on a division of labour.

Skills, Competencies, Knowledge Required
The co-chair should possess the requisite influence within the host country and/or internationally 
in order to raise the profile of the IWG’s work, seek funding, as well as lead and promote the 
IWG’s initiatives globally and locally. They should also have the support of key stakeholders such 
as government organization and non-government organisations locally to support successful 
delivery.
The following skills, competencies and knowledge are required:
• Ability to add value to the design and implementation of strategies for change at a global level.
• Knowledge and understanding of the structure and politics of the international sport and physical 
activity movement.
• Capability to influence senior decision-makers within political, governmental, non-governmental 
and sport and physical activity domains.
• Ability to network in person and remotely and develop and nurture relationships with individuals 
and organizations within and beyond the international sports and physical activity movement. 
• Availability and capability of representing the IWG at meetings and conferences globally and 
locally. 
• Skills to operate at a strategic and leadership level with other sport and non-sport agencies.
• Ability to lead and implement partnership strategies among varying agencies, in particular, multi-
sport games (i.e. the Olympic and Paralympic Movement) and international federations.
• Philosophy and demonstrated commitment to the advancement of girls and women’s sport and 
physical activity. 
• Proven track record of leadership.
• Experience in issues related to sport and physical activity policy. Human rights knowledge 
welcome.
• Experience in organising national/international events. 
• Proven communication skills (written and oral) in English. 
• IT/Internet literacy and/or willingness to use new technologies (Microsoft Office, applications, 
email, social media applications, dropbox).

Fees and Expenses
This is a non-paid role. Travel and subsistence will be reimbursed in line with IWG policy. 

              



Time Commitment
This will be a hands-on role with an estimated time commitment of up to 3 days per month. 

Location
The Alliance has an office in Central London, Holborn and you will be given the flexibility of 
working from your own location or within the Holborn office. 

How to apply

You should submit a cover letter, no more than 3 sides of A4 (total 1500 words) which includes a 
personal statement of purpose serving as IWG Co-Chair for 2022-26. You should also explain why 
you want the role and how you meet the role specifications.

Please send to recruitment@sportandrecreation.org.uk.

The closing date is 11:59 (GMT) on Wednesday 28th October. 

Please send this to: recruitment@sportandrecreation.org.uk Closing date – applications should 
be received by 11:59 (GMT) on Wednesday 28th October 2020. Interviews will be held late 
November 2020 and are likely to be conducted virtually over zoom.  
You can find full details at: www.sportandrecreation.org.uk. We ask that you also complete our 
equality opportunity monitoring survey. This does not form part of the shortlisting process. 
All candidates’ CVs and covering letters will be considered by identified members of the UK IWG 
bid Conference and Steering Group.

Thank you for the interest you have shown in this position. 


