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This activity will help you In order to attract the best people to your
produce a great advertisement board you may need to promote the role.
for your board vacancy. A well thought out advertisement may

help you attract the right people.
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* Do not assume people know your ‘Being a board member in the sport
organisation. Try to explain succinctly and recreation sector is invigorating
what your organisation does and what and energising. You will be at the
itis about. cutting edge of one of the most

powerful sectors in the UK. Sport cuts

* Present the role and the responsibilities across all class divides and engages

cleatly. 1
people in a way that no other sector
* Be clear about the commitment and does, providing them with a hobby and
expectation needed. passion whilst developing their skills’.
* Be clear about the benefits and the
attractions of the role.

* Give instructions for how to apply and
where someone could find further
information.

* Do not try to include too much
information about the type of person
you are looking for.

* Be up-front about the benefits on offer
in terms of expenses of payment.

« Try to bring the advert alive by
demonstrating the values of your
organisation — you may want to use
a quote to do this.
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Let the reader
know the name of your
organisation and the role
you are recruiting for. You
may want to use an eye-
catching quote here.
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der some
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Give the re

STEP 5

Don't overload the advert
with details about expenses and
further Iesponsibilities, Instead
leave the detail in the job

description and encourage
People to downloaq the job
description by Visiting your
website. This wil] give them a
chance to find ouf more about
Your organisation before
submitting and application,

‘Organisation Name’
N

‘Organisation Name’ is the Tecognised national governing

body for ‘sport name’. The last few

on-Executive Director

Years have seen significant

investment and growth in participation for ‘sport name’,
‘Organisation Name’ has aturnover of x and currently employs
i in office is based in London, however

nal locations and o number of staff

Director to join their current board

their homes.
‘Organisation Name’ now seeks to appoint Non-Executive

of eight individuals, The

board of ‘organisation hame’ is charged with the Iesponsibility
of broviding strategic direction for the organisation and also
helping to enhance and bromote the sport within the country.

As such the board director will be

expected to sCrutinize plans

and decisions in g constructive Way and guide the development
of the organisation and the sport in the future. This is an
opportunity to shape the development of a fast moving
Organisation and really have animpact on society,

The new Board member will need

to bring a deep

understanding of volunteers’ needs and motivations,

- Mczrketing/PR;
~Sports Development;
- Governance,

application pack., You can also cal
to find out further information.

The closing date for applications is x.

STEP 1

State cl
what the orga;

early and co
nisation is

ncisely

rectuiting for, what is expecteq of
the role and what it may give the
applicant a chance to do. This

can be based on your role

description
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board motivations,
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